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The corporate governance Mfurata Manufacturing Co., Ltdthe “Company”) is described below.

. Basic Views on Corporate Governance, Capital Structure, Corporate Profile and Other

Basic Information

1. BasicViews

The Company positions corporate governance as oitg st important management issues, and whiiada
into consideration all stakeholders, strives tontan a management control organization and syspdam, and
implement management strategies, enhance operaéffitiency, strengthen management supervisingtions,
and strictly complies with laws and regulations.

Furthermore, at the Board of Directors meeting loeld-ebruary 29, 2016, a resolution was passedtigect to
approval by the 80th Ordinary General Meeting o&rgholders scheduled to be held in June 2016, tmep@ny
plans to transition from a “Company with Board d¢&t8tory Auditors” to a “Company with a Board wigudit
Committee Structure.” While realizing a swifter ten-making structure and an additional layertoérggth in the
supervisory functions of the Board of Directorsotigh having Members of the Board of Directors whe Audit
Committee Members possess voting rights in the @adrDirectors, the Company will aim to further prote
corporate governance and improve corporate value.

Furthermore, basic principles regarding the corgogmvernance of the Company have been establehdide
“Corporate Governance Guidelines” and are availahléhe Company’s website.
(Corporate Governance Guidelines: See http://wwwataucom/en-global/about/csr/management/governance)

[Reasons for Non-compliance with the Principles of the Cor porate Gover nance Code]
The Company has implemented each principle of Jafaorporate Governance Code.




[Disclosure Based on the Principles of the Corporate Gover nance Code]

[Principle 1-4: Cross-shareholdings]

(1) Policy regarding strategic shareholdings

In the electronics industry, with rapid changeshie market environment and technological innovatioraim for
sustainable improvement in corporate value, itisassary for cooperative relationships with varicarspanies in
all areas of development, procurement, productiod, sales. The Company holds stock in such couartexp with
the aim of maintaining and strengthening transaefioelationships with counterparties that will tridyute to the
maintenance and improvement of the Company’s catporalue.

(2) Objectives and rationale for strategic sharaingls

For primary strategic shareholding stocks, the Boafr Directors, in consideration of the risks aredurns,
examines whether or not the holding of such stooker the medium to long term will contribute to t
maintenance and improvement of the Company’s catporalue.

(3) Policy on exercise of voting rights

Regarding the exercise of voting rights for stratefpareholdings, the Company determines to vaterfagainst g
proposal upon individually investigating the effecn the improvement of corporate value for the gamy and
said company from a medium- to long-term viewpoint.

[Principle 1-7: Related party transactions]

Concerning transactions involving conflicts of imsts with Members of the Board of Directors, applds
required from the Board of Directors under the Canies Act, and after implementation, reports ardara the
Board of Directors.

The presence of transactions between the Companyantbers of the Board of Directors, Statutory Aadit
and relatives of these persons is confirmed wittmiders of the Board of Directors and Statutory Aordit
Additionally, transactions with related parties digclosed in line with laws and regulations.

[Principle 3-1: Full disclosure]

(i)-a: Management philosophy

The Company has established the basic philosopliis shanagement as its “credo” which all executiaes
employees share and aim to enact. Murata’s philos@pavailable on the Company’s website.

(Philosophy: See http://www.murata.com/en-globaligftompany/philosophy)

()-b: Management strategy, management plan

The Mid-term Direction for the three years from §b2016 to fiscal 2018 is available on the Compamebsite.

Additionally, the Company holds corporate inforratimeetings for institutional investors, and redateaterials

are also available on the Company’s website.

(“Mid-term Direction”: See http://www.murata.com/giobal/about/company/mid-term%20direction%202018
Corporate information meeting materials: See Htew.murata.com/en-global/about/irfmeetings)

(i) Basic view and basic policy regarding corpergbvernance
As stated in “1. Basic Views” above.

(i) Policy and process for determining remunaratof Members of the Board of Directors
Please see “2. Matters on Functions of Businessiom, Auditing, Oversight, Nomination and Remuat&m
Decisions (Overview of Current Corporate Governaigetem)” of “ll. Business Management Organizato

Other Corporate Governance Systems regarding [Deemsaking, Execution of Business, and Oversight i

Management” below.

(iv) Policy and process for nominating candidatesMembers of the Board of Directors and Statufaugitors

Please see “2. Matters on Functions of Businessiom, Auditing, Oversight, Nomination and Remuatem
Decisions (Overview of Current Corporate GovernaBgstem)” of “Il. Business Management Organizatoml
Other Corporate Governance Systems regarding Deemiking, Execution of Business, and Oversight
Management” below.

(v) Explanation regarding individual appointmentdamomination of candidates for Members of the Boafq
Directors and Statutory Auditors

Concerning candidates for Members of the Boardicddbors and Statutory Auditors, personal histoaes shown
in the “Convocation Notice for the Ordinary Gendvldeting of Shareholders.”

he
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Additionally, reasons for appointment are stateghrding candidates for Outside Directors and OatSithtutory|

Auditors.
(Convocation Notice for the Ordinary General Megtiri Shareholders: See
http://www.murata.com/en-global/about/ir/meetings)

[Supplementary Principle 4-1-1: Duties of the BoafdDirectors and definition of range of entrustiea
management]

The Company has implemented a system of Vice Pmasidand the Board of Directors carries out funi
including decision-making regarding management cyokind execution of important operations as well
supervising the execution of duties by MembersefBoard of Directors, and proposals and reportshi® Board
of Directors are defined within the Board of Ditest Regulations. Concerning items not defined withie Board
of Directors Regulations, decision-making is detegao Executive Directors and Vice Presidents.

The “Board of Directors Regulations” defines theldaling items as proposals and reports for the Baar
Directors.
<Proposals>
(1) Items stipulated in laws and regulations and thekes of Incorporation
(2) Items authorized to the Board of Directors by reoh of a General Meeting of Shareholders
(3) Other important items in management
<Reports>
(1) Status of business execution
(2) Items stipulated in laws and regulations
(3) Other items deemed necessary by the Board of Di®ect

Additionally, in consideration of a transition taCampany with a Board with Audit Committee Struetuio enablg

swifter decision-making in management and flexliaisiness execution, in line with stipulations of #rticles of
Incorporation and resolutions of the Board of Dioes, the Company plans to promote the delegatiateoisions
on important business execution to Executive Dimscto

[Principle 4-8: Effective use of Independent Dirgs}o
[Principle 4-9: Independence standards and quatifin for Independent Directors]
In addition to requirements stipulated by the Conigg Act and independence standards stipulatetidoyfakyo
Stock Exchange, two Independent Outside Directoes appointed based on the Company’s independ
standards (Independent Officer Appointment Stargja@hd they are submitted to the Tokyo Stock Emghaas
Independent Directors.
Additionally, as a Company with Board of Statutéwditors, three Outside Statutory Auditors are aptgal, and
each is submitted to the Tokyo Stock Exchange dsdependent Statutory Auditor.
The Independent Officer Appointment Standards ofGbmpany are as follows.
(1) The person is not an executive of the Company ocutsent subsidiary or a company that wa
subsidiary within the past three years.
(2) The person is not currently a major shareholdenan@cutive of a major shareholder.
(3) The person is not an executive of a company, état,i$ currently a significant client or suppliervaas a
significant client or supplier within the past thrgears with the Company or its current subsidiary.
(4) The person is not an executive of an organizatiah ths received within the past three years a aon
or grant of over 10.00 million yen per annum frdra Company or its current subsidiary.

(5) The person is not an executive of a company or sidialoy of that company, or a company or a subsidi

as

)

ence

of that company that within the past three years émployed a Member of the Board of Directars,

Statutory Auditor, or Vice President of the Companyts current subsidiary.

(6) The person does not have any significant transactitationship with the Company, such as a consylti

or advisory agreement, and has not had a trangsaetiationship in the past.

(7) The person is not an executive of the Independedité&wuof the Company.

(8) The person is not a relative within the third degyekinship, etc., of a Member of the Board of Ris,
Statutory Auditor, or Vice President of the Companyts current subsidiary.

(9) The person does not carry the risk of creating sstemh substantial conflict of interest between
Company’s general shareholders as a whole for nsasther than those considered in (1) through
above.

the
(8)




[Supplementary Principle 4-11-1: Overall balanceeapertise, experience, and capabilities of the r@oaf
Directors and view regarding diversity and scale]

Please see “2. Matters on Functions of Businessiom, Auditing, Oversight, Nomination and Remuatiem
Decisions (Overview of Current Corporate Governaggstem)” of “Il. Business Management Organizatoml
Other Corporate Governance Systems regarding Deemaking, Execution of Business, and Oversight
Management” below.

[Supplementary Principle 4-11-2: Status of Memludrhe Board of Directors and Statutory Auditoraicarrently
serving as officers of other listed companies]

Members of the Board of Directors and Statutory ifard of the Company who are appointed as candidate
expected to dedicate time and energy required poogpiately carry out the duties and obligationquiesd of
operations as a Member of the Board of DirectorStatutory Auditor, and it is put in practice.

Significant concurrent positions of Members of Beard of Directors and Statutory Auditors of then@pany are
stated in the “Convocation Notice for the Ordin@gneral Meeting of Shareholders” and the “Secrieport.”
(Convocation Notice for the Ordinary General Megtiri Shareholders: See
http://www.murata.com/en-global/about/ir/meetings

Securities Report: See http://www.murata.com/jahput/ir/library/financial)

[Supplementary Principle 4-11-3: Analysis and eatitn of effectiveness of the Board of Directors]

During the period from December 2015 to March 2ah6,Company conducted an analysis and evaluafitimeq
effectiveness of the Board of Directors. After ieyplenting a questionnaire for all Members of the rBoaf

Directors and Statutory Auditors, as well as coridgcinterviews with Outside Directors and OutsiB&tutory
Auditors, constructive debates were held in therBad Directors based on the results of the questi@es and
interviews to conduct analysis and evaluation.

As a result, the Board of Directors of the Compaag been assessed to be functioning with sufficeetall

effectiveness in consideration of its duties anligakions.

However, the Company recognizes that there arep@n improvement in areas such as the selectieinad for
agenda items and time allocation at its Board oé®ors meetings.

Based on the above evaluation results, as welhagpalicy to transition to a Company with a BoarthwAudit

Committee Structure, the Company will work to fanthstrengthen and secure the effectiveness of daedBof
Directors as a whole.

[Supplementary Principle 4-14-2: Policy on trainfiog Members of the Board of Directors and Statufsuditors]

The Company’s Members of the Board of Directors Statutory Auditors ensure that they acquire, veaifd
update the knowledge deemed necessary for caroyintheir roles and responsibilities.

To acquire and verify knowledge deemed necessarycdorying out their roles and responsibilitieswhe
appointed Members of the Board of Directors andIypeppointed Statutory Auditors undergo externalning
upon assuming office.

The Company provides opportunities for training énporate governance, compliance and internal clsntetc. to
Members of the Board of Directors and Statutory ifard.

The Company provides opportunities other than thar@of Directors meeting for the acquisition of Wwiedge
relating to status of business and managementss&te to Outside Members of the Board of Dirextand
Outside Statutory Auditors.

[Principle 5-1: Policy for constructive dialoguetivshareholders]

Please see “2R Activities’ of “lll. Implementation of Measures for Sharehetd and Other Stakeholders” belo.




2. Capital Structure

Foreign Shareholding Ratio More than 30%

[Status of Major Shareholder s

Name / Company Name gmggr o e Percentage (%)
JP MORGAN CHASE BANK 380055 15,526,917 6.89
Japan Trustee Services Bank, Ltd. (Trust Account) 2,082,800 5.36
Nippon Life Insurance Company 7,361,157 3.27
The Master Trust Bank of Japan, Ltd. (Trust Accpunt 6,801,600 3.02
STATE STREET BANK AND TRUST COMPANY 6,710,538 2.98
The Bank of Kyoto, Ltd. 5,260,023 2.34
Meiji Yasuda Life Insurance Company 5,240,900 2.33
The Shiga Bank, Ltd. 3,551,058 1.58
CBNY — GOVERNMENT OF NORWAY 3,350,214 1.49
STATE STREET BANK WEST CLIENT — TREATY,

3,014,027 1.34
505234

Controlling Shareholder (except for Parent
Company)

Parent Company None

I Supplementary Explanation

* Although the Company holds 13,560 thousand shdresasury stock, this stock does not have votights, and
is excluded from the above Status of Major Shawdrsl

+Of the above number of shares held, the numbenarks in trust operations are not stated as thgx&@ayncannot
identify the details.

*On the report of possession of large volume annediie the public on March 22, 2016 by Sumitomo Mit
Trust Bank, Limited and its joint shareholderssistated as shown below regarding shareholding$ srch 15,
2016. However, as the Company cannot confirm thstantial number of shares held by said compamegettare
not included in the above Status of Major SharetmsldThe content of the report of possession o&lagjume is
as follows.

[Name or title (Number of shares held, ratio ofrehaldings against total number of shares outsta)Hi
Sumitomo Mitsui Trust Bank, Limited (9,415 thousafdres, 4.18%)

Nikko Asset Management Co., Ltd. (1,573 thousandesh®.70%)

Sumitomo Mitsui Trust Asset Management Co., Ltd5(8%usand shares, 0.16%)

<Total: 11,344 thousand shares, 5.04%>

-On the report of possession of large volume annedite the public on January 25, 2016 by CapitakRe$h and
Management Company and its joint shareholders,stdted as stated below regarding shareholdingsJsuary|
18, 2015. However, as the Company cannot confierstibstantial number of shares held by said compaese
are not included in the above Status of Major Stalcers. The content of the report of possessidargé volume
is as follows.




[Name or title (Number of shares held, ratio ofrehaldings against total number of shares outsta)ti
Capital Research and Management Company (21,798dhd shares, 9.68%)

Capital Guardian Trust Company (2,899 thousandeshar29%)

Capital International Co., Ltd. (1,284 thousand ehp0.57%)

Capital International Limited (556 thousand shade25%)

Capital International Inc (269 thousand share2%)1

<Total: 26,808 thousand shares, 11.90%>

3. CorporateAttributes

Listed Stock Market and Market Section Tokyo Stock Exchange First Section

Fiscal Year-End March

Type of Business Electric Appliances

Number of Employees (consolidated) as of the
; ) More than 1000
End of the Previous Fiscal Year

Sales (consolidated) as of the End of the .
) ) More than ¥1 trillion
Previous Fiscal Year

Number of Consolidated Subsidiaries as of the
) ) From 100 to less than 300
End of the Previous Fiscal Year

4. Policy on Measures to Protect Minority Shareholders in Conducting Transactions with Controlling
Shareholder

5. Other Special Circumstances which may have Material Impact on Corpor ate Gover nance

The Group has listed subsidiaries, and respectsah#nomy and independence as listed companies.




[I. Business Management Organization and Other Corporate Gover nance Systems regarding
Decision-making, Execution of Business, and Oversight in Management
1. Organizational Composition and Operation

Organization Form Company withKansayaku Board
[Directorg|

Maximum Number of Directors Stipulated n15

Articles of Incorporation

Term of Office Stipulated in Articles of

Incorporation 2 years

Chairperson of the Board President

Number of Directors 9

Number of Outside Directors 2

Number of Independent Directors 2

Outside Directors’ Relationship with the Company (1

_ Relationship with the Company*
Name Attribute
alb|c|d|e]|f g | h i j k
Hiroaki Yoshihara | Other
Takashi Shigematsu From another company o

*

*

SO QOO0 oD

«Q

-

k.

Categories for “Relationship with the Company”

" o” when the director presently falls or has recefdlien under the category;

“A” when the director fell under the category in paest

“e” when a close relative of the director presendisfor has recently fallen under the category;
“ A"when a close relative of the director fell undee tategory in the past

. Executive of the Company or its subsidiaries

. Non-executive director or executive of a pammhpany of the Company

. Executive of a fellow subsidiary company of @@empany

. A party whose major client or supplier is thenpany or an executive thereof
. Major client or supplier of the listed compamyaa executive thereof

Consultant, accountant or legal professional wéaeives a large amount of monetary consideraiion
other property from the Company besides compensasa directokansayaku

. Major shareholder of the Company (or an exeeutifithe said major shareholder if the sharehakler

legal entity)

. Executive of a client or supplier company of @@mpany (which does not correspond to any of dr &,

(the director himself/herself only)

Executive of a company, between which and then@any outside directoisinsayaku are mutually
appointed (the director himself/herself only)

Executive of a company or organization that nez® a donation from the Company (the director
himself/herself only)

Others



Outside Directors’ Relationship with the Company (2

Designation ag
Independent
Director

Name

Supplementary
Explanation of
the Relationship

Reasons of Appointment

Hiroaki Yoshihara o

(No applicable items)

Hiroaki Yoshihara satisfies he
Independent Officer Appointmer
Standards defined by the Company, 4
he was appointed to utilize his abund
consulting experiences with glob
companies and his deep insight as
accounting professional for  th
management of the Company.

[
t
and
ant
al
an
e

Takashi Shigematsu

FUJITSU TEN

LIMITED., of which
Takashi Shigematsu
serves as Chairman and
Representative Director,
has business relations
with the Company
regarding sales of
electronic devices, etc.
However, sales involving
the relations accounted
for less than 1% of the
Company'’s consolidated
sales in the most recent
fiscal year, and he
satisfies the Independent
Officer Appointment
Standards defined by the

Company.

Takashi  Shigematsu satisfies the
Independent Officer Appointmer
Standards defined by the Company, 3
he was appointed to utilize his de
insight as a corporate executive 38
abundant business experience in
automotive industry for the managemg
of the Company.

nt
and
ep
nd
the
2Nt

\Voluntary Establishment of Committee
Corresponding to Nomination Committee

Remuneration Committee

S)
cEstablished




Committee’s Name, Composition, and Attributes o&igerson

Committee Corresponding t Committee Corresponding {o
Nomination Committee Remuneration Committee

Committee’s Name Nomination Advisory Remuneration Advisory Committee
Committee

All Committee Members 4 4

Full-time Members 0 0

Inside Directors 2 2

Outside Directors 1 2

Outside Experts 0 0

Other 1 0

Sl Internal Member of the Board ofinternal Member of the Board of

P Directors Directors

Supplementary Explanation

Please see “2. Matters on Functions of Businesgiom, Auditing, Oversight, Nomination and Remuatem

Decisions (Overview of Current Corporate Governagstem)” of “ll. Business Management Organizatom

Other Corporate Governance Systems regarding [Deemsbking, Execution of Business, and Oversight in

Management” below.

[Kansayaku]
Establishment oKansayaku Board Established
Maximum Number ofKansayaku Stipulated in c
Articles of Incorporation
Number ofkKansayaku 5

Cooperation amongansayaku, Accounting Auditors and Internal Audit Departnent

In order to secure effectiveness of audits by &ayuAuditors, Statutory Auditors and the Board Sthtutory
Auditors, including Outside Statutory Auditors, Wadn regular and close cooperation with the Offidenternal
Audit, including indicating audit policies and atuiglans of the Board of Statutory Auditors to théernal audit
department (Office of Internal Audit), alongsideceéwing reports from the Office of Internal Audih atems
concerning internal audit plans, implementatiortustaand other internal audit systems, and delibsran the
appropriateness of the audits of both parties.

The Office of Internal Audit, as an independent hoglyaluates risks with Head Office departments. (dlge
General Administration Department, the Personnglabtenent, and the Accounting Department), whichesuipe
each of Murata’s business functions, and implemeuntiits regarding the effectiveness of internaltr@rwithin
the Group.

Additionally, the Independent Auditor regularly newith Statutory Auditors and the Board of Statytduditors,
including Outside Statutory Auditors, and workscinse cooperation such as reporting the audit pdenastheir
implementation status. Furthermore, Statutory Aarditaccompany the Independent Auditor on audittsyis
implementing effective audits.




Appointment of Outsid&ansayaku Appointed

Number of Outsidé&ansayaku 3

Number of Independetansayaku 3

OutsideKansayaku's Relationship with the Company (1)

Name Attribute

Relationship with the Company*

alb|lc|{dje|f|lg|h|i]|]j|k]I]|m

Masakazu Toyoda | Other

Shizuo Nakanishi Academic

Kazuto Nishikawa | Other

*

*

Categories for “Relationship with the Company”

" o” when the director presently falls or has recefdlien under the category;

“A” when the director fell under the category in gaest

“e” when a close relative of the director presendisfor has recently fallen under the category;
“ A"when a close relative of the director fell undee tategory in the past

. Executive of the Company or its subsidiary

. Non-executive director or accounting advisothef Company or its subsidiaries

. Non-executive director or executive of a pammpany of the Company

. Kansayaku of a parent company of the Company

. Executive of a fellow subsidiary company of @@mpany

f. A party whose major client or supplier is then@many or an executive thereof

g. Major client or supplier of the Company or aeextive thereof

h. Consultant, accountant or legal professional vdueives a large amount of monetary consideraiion
other property from the Company besides compemsatckansayaku

i. Major shareholder of the Company (or an exeeut¥ the said major shareholder if the sharehdkler
legal entity)

j- Executive of a client or supplier company of tbempany (which does not correspond to any of érdp)
(thekansayaku himself/herself only)

k. Executive of a company, between which and then@amy outside directokdinsayaku are mutually
appointed (théansayaku himself/herself only)

|. Executive of a company or organization that nez® a donation from the Company (tkensayaku
himself/herself only)

m. Others

OO0 T

OutsideKansayaku's Relationship with the Company (2)

Designation ag Supplementary

Name Independent Explanation of Reasons of Appointment
Kansayaku the Relationship
o (No applicable items) | Masakazu ~ Toyoda  satisfies  the

Independent Officer Appointment
Standards defined by the Company, and

Masakazu Toyoda he was appointed to utilize his degp

insight and abundant experiences in the
fields of economy and international trade
for the audit of the Company.

o (No applicable items) Shizuo Nakanishi satisfies the
Independent Officer Appointmer

—

Shizuo Nakanishi Standards defined by the Company, and

he was appointed to utilize his degp
insight as an expert in the field of
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accounting for the audit of the Company.
Kazuto Nishikawa  satisfies  the
Independent Officer Appointment
Standards defined by the Company, and
Kazuto Nishikawa he was appointed to utilize his depp
insight as an expert in the fields of tax
practice and finance for the audit of the
Company.

© (No applicable items)

[Independent Director s/Kansayakul]
Number of Independent Directofainsayaku 5

Matters relating to Independent Directét@hsayaku

Please see “1. Basic Views [Disclosure Based onRhaciples of Japan’'s Corporate Governance Code],”
[Principle 4-9] of “I. Basic Views on Corporate Gamance, Capital Structure, Corporate Profile atfteOBasic
Information” above.

[Incentives]

Incentive Policies for Directors None

Supplementary Explanation

Although stock options were issued four times betw2002 and 2005, all their exercise periods egpire July
31, 2011.

Recipients of Stock Options

Supplementary Explanation

[Director Remuneration]

Disclosure of Individual Directors’ RemuneratipiSelected Directors

Supplementary Explanation

In the Business Report, remuneration paid to exexsiand other property benefits provided as camattbn for
execution of duties is disclosed with total amouwarid the number of applicable persons, separayelifdmbers of
the Board of Directors and Statutory Auditors.

Additionally, in the Securities Report, the totan@unt of remuneration, total amount by category| of
remuneration, etc., and number of applicable perssrdisclosed per category, separately by thegoats of
Members of the Board of Directors excluding Outdiieectors, Statutory Auditors excluding Outsidat8tory
Auditors, and outside executives, which is theltotanber of Outside Directors and Outside Statufarglitors.

The total amount of remuneration, etc., during fi&€d 5 was 294 million yen for five Members of tReard of
Directors (excluding Outside Directors), 46 milligen for two Statutory Auditors (excluding Outsi8eatutory
Auditors), and 48 million yen for five outside exdives.

The maximum amount of remuneration for Members efBbard of Directors is 600 million yen per annum.
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Additionally, for persons receiving remuneratioit.gin a total amount exceeding 100 million yergividual
remuneration is disclosed, and said remuneratias fellows.

Tsuneo Murata (Member of the Board of Director®)tal amount of remuneration, etc.: 105 million yer
which, 76 million yen in basic remuneration, andn@lion yen in bonuses)

Policy on Determining Remuneration Amounts )
Established

and Calculation Methods

Disclosure of Policy on Determining Remunerationddmts and Calculation Methods

*Basic policy regarding remuneration for Memberghef Board of Directors and Statutory Auditors (“extve
remuneration”)

Executive remuneration of the Company is set ashyast the management of a globally competitive tetatc
device and parts manufacturer, and the basic pdidp have a system and level that allows for seguof
superior personnel in comparison to competitoiisjng of morale and motivation to improve businessults, and
contribute to enhancing corporate value.

*Remuneration for Members of the Board of Directors

Remuneration for internal Members of the Board afeftors is composed of monthly remuneration and
performance-linked remuneration (executive bonyses] monthly remuneration is a fixed remuneratiarying
for each Member of the Board of Directors, composkd fixed portion as a Member of the Board ofddtors,
and a portion that takes into consideration facsnch as the execution of business, weight of respibity, and
business results of the previous fiscal year. Thal tamount of performance-linked remuneration (ekge
bonuses) is determined according to the businasstdtseof the Company, and the allocation to eacimbtr of the
Board of Directors is determined by the level oftribution of each Member of the Board of Directors an
individual basis.

Remuneration for Outside Directors is composed ohlyponthly remuneration.

*Remuneration for Statutory Auditors

Remuneration for Statutory Auditors is composed afilmonthly remuneration, and amounts are detezthis
individual fixed remuneration through deliberatimithe Statutory Auditors.

Also, please see “2. Matters on Functions of Busin&xecution, Auditing, Oversight, Nomination and
Remuneration Decisions (Overview of Current Corfmr@overnance System)” of “ll. Business Management
Organization and Other Corporate Governance Systegerding Decision-making, Execution of Business] ja
Oversight in Management” below.

[Supporting System for Outside Directors and/or Kansayaku]

Activities of Outside Directors are assisted by @eneral Administration Department, and activitOutside
Statutory Auditors are assisted by the staff ofifaré office.
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2.Matters on Functions of Business Execution, Auditing, Oversight, Nomination and Remuneration

Decisions (Overview of Current Corporate Gover nance System)

The Company is a Company with Board of Statutoryifeus, and has a structure of nine Members of tharé
of Directors (two Outside Directors) and five Staty Auditors (three Outside Statutory AuditorsheTsystems of
Independent Outside Statutory Auditors and Indepenh@®utside Directors were introduced in 1971 a@@12
respectively, and by securing outside viewpointsirtorease management transparency, the Company has
strengthened the audit functions of Statutory Aarditand supervision functions of the Board of Etives.

Additionally, by introducing a system of Vice Pmdsints in 2000 with the Board of Directors carryimgt its
primary functions including decision-making regaglimanagement policy and execution of importantamms
as well as supervising the execution of duties bynivers of the Board of Directors, while Vice Presid assume
the duty of daily operational executions whereby @ompany aims to further enhance supervising inmand
operational execution functions.

Furthermore, as a deliberative body to assist therd3of Directors and the Statutory Representddivectors in
their decision-making, the Company has establishedManagement Executive Committee, which comprises
Members of the Board of Directors with Special &tland Members of the Board of Directors who serve
concurrently as Vice Presidents, and the ManageBestutive Committee has a framework in place ireofdr it
to deliberate on the management matters set foititérnal regulations.

The Board of Statutory Auditors defines audit pelicand audit plans, and based on these, Statutafitofs
attend Board of Directors meetings and other ingmrimeetings, while also conducting audits regardime
legality and appropriateness of the execution ¢iedwf Members of the Board of Directors throughesstigation
of the operations and asset conditions of the Compredditionally, among the Statutory Auditors @ersons whg
are experienced in finance and accounting opergtiand have an appropriate level of knowledge digar
finance and accounting.

Furthermore, at the Board of Directors meeting loeld~ebruary 29, 2016, a resolution was passedtigect to
approval by the 80th Ordinary General Meeting o&r@holders scheduled to be held in June 2016, tmep@ny
plans to transition from a “Company with Board d¢&t8tory Auditors” to a “Company with a Board wigudit
Committee Structure.” While realizing a swifter gion-making structure and an additional layertodrggth in the
supervisory functions of the Board of Directorsotilgh having Members of the Board of Directors whe Audit
Committee Members possess voting rights in the @adrDirectors, the Company will aim to further prote
corporate governance and improve corporate value.

*Policy and process for determining remunerationmaihagement, Members of the Board of Directors, |and
Statutory Auditors

With the purpose of improving objectivity and trpagency regarding determination of remuneratiomMefmbers
of the Board of Directors, Vice Presidents, andiustasy Auditors (executive remuneration), the Comphas
established a Remuneration Advisory Committee, c¢m®g of Members of the Board of Directors inclug
Outside Directors, as an advisory organ of the 8adrDirectors. This committee studies systems awél$ of
executive remuneration, and reports its findingh&Board of Directors.

Based on reported findings of the Remuneration galyi Committee, the Board of Directors determines
standards regarding remuneration for Members oBthegd of Directors and Vice Presidents.

>

*Policy and process for appointing candidates fomiiders of the Board of Directors and Statutory Aardit
[Candidates for Members of the Board of Directors]

By implementing a system of Vice Presidents andasgimg execution and supervision, the Companyamas
appropriate scale in the number of persons foBtterd of Directors to function.

In consideration of the business content, scald,raanagement environment, etc., of the Compangopeel
with knowledge and experience that can contribaitentabling the Board of Directors to function (det@ation of
basic management principles and important busieessution, as well as supervision of duties of Meratof the
Board of Directors) are selected as candidatesvfiembers of the Board of Directors taking into acttothe
balance and diversity in the expertise, experieacd,capabilities of the overall Board of Directassa whole.

Additionally, the Company appoints at least two <ig Directors, seeking personnel across a widedauaise
range, and works to secure candidates that satidBpendence standards of the Tokyo Stock Exchandehe
Company.

The President and Statutory Representative Direotttes recommendations for candidates, and aftefutar
deliberation in the Board of Directors, candidates determined.
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[Candidates for Statutory Auditors]

In consideration of the business content, scalenagement environment, and audit structure, etc.thef
Company, personnel with a wealth of knowledge awrgegence regarding management administration |and
business operations that can contribute to imprevenm the soundness and transparency of manageme tudit
the business execution of Members of the Boarditddibrs from a fair and objective standpoint szkected ag
candidates for Statutory Auditors.

At least half of Statutory Auditors appointed by tBompany shall be Outside Statutory Auditors. Chenpany
seeks personnel across a wide and diverse rangewarks to secure candidates that satisfy indepearel
standards of the Tokyo Stock Exchange and the Coynpan

The President and Statutory Representative Dirgotkes recommendations for candidates upon suffigien
hearing opinions from Statutory Auditors in advanaed after careful deliberation and resolutionthie Board of
Directors, candidates are proposed to the Boar8tafutory Auditors, and then determined after réngithe
consent of the Board of Statutory Auditors.

D

Additionally, on November 26, 2015, with the intenf improving the independence, obijectivity, and
transparency of the functions of the Board of Divex regarding the nomination of Members of the rBoaf
Directors and Statutory Auditors, the Company distaéd a Nomination Advisory Committee, which isrqmised
of Members of the Board of Directors and Statutdngditors that include Independent Outside Membérthe
Board of Directors and Statutory Auditors as anisaty organ of the Board of Directors.

This committee considers criteria for selectionarididates for Members of the Board of Directors @tatutory
Auditors, independence standards for Independensidgu Members of the Board of Directors and Stayuto
Auditors, nomination of Members of the Board of éitors and Statutory Auditors, and nomination @ftiBory
Representative Directors and Members of the Bohfirectors with Special Titles, and reports itsdings to the
Board of Directors.

Furthermore, the Board of Directors determines nbenination of Members of the Board of Directors and
Statutory Auditors based on the reported findinighe Nomination Advisory Committee.

* Establishment of other discretionary committees

Furthermore, in order to maintain a structure (meaé control system) and implement continual imgment to
ensure the appropriateness of its business opesatite Company has established the Internal Gabtmmmittee.
Also, in order to continually and systematicallyomote CSR management, it has established the |CSR
Management Committee, which presides over othemuttees including the Compliance Promotion Comreiite
and the Risk Management Committee.

3. Reasonsfor Adoption of Current Corporate Gover nance System

As stated in “2. Matters on Functions of Businesedtxion, Auditing, Oversight, Nomination and Remmatien
Decisions (Overview of Current Corporate Governgdygstem)” above.

[11. Implementation of Measuresfor Shareholdersand Other Stakeholders
1. Measuresto Vitalizethe General Shareholder M eetings and Smooth Exercise of Voting Rights

Supplementary Explanations

Early Notification of General Basically dispatched approximately three weeksrgddhe date of the Generg
Shareholder Meeting Meeting of Shareholders, and in 2015, it was didpad on June 2 for the
meeting held on June 26.
Additionally, prior to dispatch, both Japanese &mglish versions are posted
on the Company’s website, etc.
(Posted on May 26, 2015)
Scheduling AGMs Avoiding —

the Peak Day

-14 -



Allowing Electronic Exercise
of Voting Rights

Voting rights may be exercised by connecting to Ititernet from a personal

computer, smartphone, and mobile phone.

Participation in  Electronig

Voting Platform

The Company participates in the Electronic Voting H8gExercise Platform
(ICJ) for institutional investors.
Both Japanese and English versions of the Conwrcddbtice are posted o

ICJ.

Providing Convocation Notice An English Convocation Notice is prepared, and adaley the Japanese

in English Convocation Notice, is posted on the Tokyo Stockhaxge, ICJ, and the
Company'’s website.

Other -

2. IR Activities

Supplementary Explanations

Preparation and Publication pfThe Company’s basic information disclosure polisytd disclose accurate

Disclosure Policy information to stakeholders, including shareholdang investors, in a timely
and fair manner. The Company strives for timelcldisure of material facts in
accordance with the timely disclosure regulatiohstock exchanges on whigh
the Company is listed, and also of other informmatishich the Company
considers to be effective for understanding the famy.
A disclosure policy has been established, stipudgpiolicies and methods, et¢.,
for information disclosure. The disclosure policypigsted on the Company]s

website.
(See http://lwww.murata.com/en-global/about/ir/discire)

Regular Investor Briefings fo
Individual Investors

r_

Regular Investor Briefings fg
Analysts and
Investors

Institutional information meeting is held by top management amgear, and an earning

r-As an opportunity for dialogue with institutionahviestors, a corporate
JS
release conference is held every quarter by exesutin charge.
*Regarding meetings with institutional investorg tompany strives to mak
accommodations within a reasonable scope.

e

Regular Investor Briefings fg

r-As an opportunity for dialogue with institutionahviestors, a corporate

Overseas Investors information meeting is held by top management angear in Europe and the
United States as well.
-Regarding meetings with institutional investorg tompany strives to make
accommodations within a reasonable scope.

Posting of IR Materials on -Materials for corporate information meetings, eagsi release conferences,

Website and other information are posted on the Company&bsite for public
disclosure.
(See http://www.murata.com/en-global/about/ir)

Establishment of Department- Department responsible for IR: Accounting DepartméBontact office

and/or Manager in Charge ofepresentative: Yoshihiro Nishida, General Managecounting Department)

IR

Other *Although the Company does not conduct meetings imitividual investors,
through active response to institutional investarsd media outlets, the

Company believes it can lead to providing informatito individual
shareholders. To encourage interest in the Comfrany individual investors
the Company works to enrich its corporate PR angrane its website
Additionally, if inquiries are received via telepte etc., from individua

shareholders, the Company is responding in a srmoanner.
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3. Measuresto Ensure Due Respect for Stakeholders

Supplementary Explanations

Stipulation of Internal Rules CSR Reports are issued, and the Company's viewsetationships with
for Respecting the Position ofstakeholders are stated.

Stakeholders

Implementation of  The “Environmental Charter” has been established th@ Company works for
Environmental Activities, CSR its implementation by stipulating environmentalipels across the Group.
Activities etc. The Company has established the “CSR Charter” wighaim of continuing tg

be a company that is trusted by society, by conmgitto compliance with laws
and regulations, as well as to highly transparenegiance, respect for human
rights, health and safety, social contribution anglironmental preservation, gn
the basis of high corporate ethics.
Development of Policies opThe disclosure policy has been established, andnirzftion disclosure policies,
Information  Provision tg methods, etc. have been stipulated.

Stakeholders
Other

V. Matters Related to the Internal Control System
1. BasicViewson Internal Control System and the Progress of System Development

The Company positions corporate governance as oiterabst important management issues, and thedBifar
Directors has defined a basic policy

regarding the maintenance of a system to securagpihi@priateness of company operations (interratrob
system), as shown below.

Based on the above, the Company works to considgiakeholders, maintain a management controlroegdion
and system, improve management

efficiency, strengthen management monitoring fuordj and strictly adhere to laws and regulations.

(1) System to secure compatibility between busieassution of Members of the Board of Directors and
employees with laws and regulations and the Agiclelncorporation

1) The Company shall appoint Outside Directors rengjthen operational execution decisions of therdoé
Directors and monitoring functions of business exiea by Members of the Board of Directors.

2) The Company shall establish an organizationalnciti®e to evaluate the maintenance and operational
conditions of the internal control system, and wiarknaintain and continuously improve the interaitrol
system.

3) In order to fulfill corporate social responsitids, the Company shall establish various orgdiuinal
committees regarding areas such as compliancemasiagement, and the environment, in addition to
establishing an organizational committee to callety manage these organizations, continuously and
systematically promoting unified CSR managemerhefGroup.

4) The Company shall establish an organization mesipte for promotion of CSR activities. This orgeation
will work in tandem with organizational committeetated to CSR, and act as a central group to ¢f2&R

within the Company and handle issues with the datsi the Company.

5) In order for Members of the Board of Directdrg;e Presidents, and employees to adhere to ladis an
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regulations and conduct business activities basdugh ethical standards, the Company shall defiree

work to spread regulations regarding corporatecatistandards, action guidelines, and compliamce, i

addition to working to maintain and execute thesgesns.

6) In order to appropriately deal with issues edab compliance, the Company shall establish artieg
hotline within and outside of the Company, and ems$liat measures are in place such that there is no
detriment to reporters.

7) The Company shall clearly define within its calqte ethical standards and action guidelines malfirefuse
correspondence and contact with antisocial advigind organizations and to not resolve unreasenabl
requests received from anti-social forces via e af cash, etc., and will appropriately deal witich events

based on the standards and guidelines.
8) The Company shall establish an independent iateuditing department to evaluate and monitor the

effectiveness of the internal control system.

(2) System to store and manage information reggrtiia execution of duties by Members of the Bodrd o

Directors

1) Minutes and group approval documents of the @o&Directors and other important documents cariogr
the execution of duties by Members of the BoarBioéctors shall be stored based upon internal egiguis
of the Company, and shall be suitably made availédyl viewing by Members of the Board of Directarsl
Statutory Auditors.

2) Basic items regarding storing and managing decusishall be defined within the internal reguladiof the
Company, and documents contained in the abovestethbe appropriately stored and managed.

3) A meeting structure shall be established tcheedite the necessity and content of timely disctost

company information, and company information shalldisclosed in a timely and appropriate manner.

(3) Regulations and other systems regarding manaigeof risks of loss
1) Regulations shall be defined regarding risk rgenzent, and the division that supervises each éssin

function shall conduct risk management.
2) Deliberations regarding the Group’s risk managienstructure and operational status shall be aiadwat an

organizational committee regarding risk managenaditionally, evaluations will be made regarding

countermeasures against significant risks, drifimgrard the activities of the Group.

(4) System to secure efficient execution of duttigdembers of the Board of Directors
1) The Company shall formulate long and medium teofities and based on these policies, yearly p@sici
budgets, and action plans, and manage progressoafidn status of achievement.

2) The Company shall implement a Vice Presidenesysand by separating decision making for manageme
policies and important business execution withydailsiness execution, strengthen monitoring funstiand

business execution functions.
3) To conduct appropriate decision making, approegérding matters that are defined in the internal

2N

regulations of the Company shall be conducted roagapproval procedures utilizing information
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technology (IT), with deliberation from concerneaivbers of the Board of Directors, Vice Presidests),
significant employees.

4) As a deliberation body to supplement decisiokintaby the Board of Directors and Statutory Repngative
Directors, the Company shall establish a managemertution committee composed of executive Memb
of the Board of Directors and Members of the Ba#rBirectors who concurrently serve as Vice Prasisle
The management execution committee shall receivatsepnd deliberate on matters that are defindiden
internal regulations of the Company.

5) Various information regarding the status of hass execution shall be periodically and as reduyirevided
to concerned Members of the Board of Directorsg\Reesidents, and employees, and a system to share

information shall be established via the use of IT.

(5) System to secure appropriate business in tfporate group, composed of the Company and itsSdiabgs

1) The Group, shall share corporate policy that asta fundamental management policy, in additicstriotly
enforcing and sharing regulations regarding thpa@te ethical standards, action guidelines, and
compliance.

2) The Group shall establish regulations and praesdregarding decision making. Based on these,
deliberations will be made with subsidiaries regagdhe business operations of subsidiaries, iftiaddo
sharing various information regarding business aij@rs of the Group.

3) Divisions that supervise the various businesstiaons of the Company shall define frameworkscpssing
procedures, and judgment standards for dutiessorerihat duties within the Group are performed
appropriately and efficiently, in addition to prding appropriate direction to subsidiaries as negli

4) The Internal Audit Department shall evaluate ammhitor whether or not duties within the Group are
conducted appropriately and efficiently, adherindpivs and regulations and the internal regulatadribe
Company, etc.

5) Members of the Board of Directors, Vice Presideand employees of subsidiaries shall repottéo t
Company matters defined in items 2) through 4) abewnd other items regarding the execution of dutie

6) The Company shall direct each subsidiary to &stahnd operate internal control systems that are

appropriate for the content and scale of each basin

(6) Matters regarding employees in the event thatu®ry Auditors request employees to assisteir thuties,
matters regarding the independence of these emgddyem Members of the Board of Directors, and ematt
regarding securing the ability to execute ordesamfStatutory Auditors given to these employees
1) The Company shall establish a Statutory Auditffic®to assist the duties of Statutory Auditonsd atation

an appropriate number of dedicated employees.
2) Employees of the Statutory Auditor Office shait neceive supervision or orders from Members efBloard
of Directors. Additionally, for matters regardingrhan resources of employees of the Statutory Audito

Office, Members of the Board of Directors must adhwith and obtain permission from Statutory Aodg.

ers

(7) System for reporting to Statutory Auditors aydtem to ensure that parties that report to Stgtétuditors do
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not receive detrimental treatment as a resultpdnang

1) Members of the Board of Directors, Vice Prestdeand employees shall submit to Statutory Auditor
minutes and materials from management executionimgse etc., group approval documents of the Group
and periodic reports of business reports, etc. asareport on facts that may conflict with thepmyate

ethical standards and action guidelines, statuskd and risk management, status and contenpofteto

the internal reporting hotline, and audit resuftexternal public institutions.

2) In the event that facts are discovered regartiagpusiness execution of the Group that conflith laws and
regulations, the corporate ethical standards, mcfiodelines, or other internal regulations of @@mpany, or
may cause significant harm to the Group, Membeth®Board of Directors, Vice Presidents, and eygds
shall immediately report to the Statutory Auditors.

3) In the event that facts are discovered regarttiadpusiness execution of the Group that conflitt laws and
regulations, the corporate ethical standards, mcfiodelines, or other internal regulations of @@mpany, or
may cause significant harm to the Group, Membeth®Board of Directors, Vice Presidents, and eygis
or parties that received such reports shall refpdite Statutory Auditors.

4) Apart from the previous items, if requested bgt@ory Auditors, Members of the Board of Direstovice
Presidents, and employees shall submit requestdchtmnts, etc., or report as required.

5) Regar'ding the previous items, the Company sialigive detrimental treatment to reporters assaltreof
reporting.

(8) Other systems to secure the effectivenessdifsally Statutory Auditors

1) Members of the Board of Directors shall main&inenvironment that allows for Statutory Audittrattend
important meetings.

2) Members of the Board of Directors and employsesl conform to the “Audit Plan” as formulated @n
yearly basis by the Board of Statutory Auditors] anoperate to allow for effective audits.

3) Members of the Board of Directors and employstesl cooperate with and fulfill the requests ait8tory
Auditors in the event that evaluation hearingsraggiired with lawyers or the Independent Auditor.

4) Fees, etc., incurred as a result of the exerwatiauties by Statutory Auditors shall be bornglry Company.

5) Members of the Board of Directors and employstesl cooperate with and fulfill the requests ait8tory
Auditors during the course of cooperation betwéenStatutory Auditors and the Independent Auditor.

6) The Internal Audit Department shall work to co@te with the Statutory Auditors.

7) Statutory Representative Directors, etc., shald periodic meetings with Statutory Auditors amdrk to
exchange information.

2. Basic Viewson Eliminating Anti-Social Forces

In the Company’s “Corporate Ethics Policy and Cofi€onduct,” the Company promises “to resolutelypmxl
to all antisocial forces and activities and avosihg money for solution,” and the “Transaction Glirequests
suppliers to refrain from dealing with companieatthave ties to antisocial forces,” clearly demtsig the
Company’s stance on fulfilling its social respoiigip not only at the Company, but across the supghain,
including suppliers.

Additionally, from the viewpoint of preventing inlk@ment of antisocial forces in management acésitand
preventing damages from such entities, the Genadrhinistration Department is the internal departm

responsible for dealing with these forces, andwsire is in place to respond with the entire niggtion.
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V. Other
1. Adoption of Anti-Takeover Measures

Adoption of Ant-Takeover Measur: Not Adoptec

I Supplementary Explanati

There are no applicable iter

2. Other Matters Concerning to Corporate Gover nance System

There are no applicable iter

[Reference materiaOrganization cha] Structure of business execution, supervision,iatetnal control syste
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[Reference materiaOrganization cha]

Summary osstructure foitimely disclosure
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